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EUCEN Bergen Conference 28-30 April 2005 
 
 
Strand A 
Continuing Professional Development in the Bologna process 
 
Background paper:  
Continuing Professional Development in the Bologna process 
Prepared by Pat Davies, Executive Secretary, EUCEN 
Compiled by Rapporteur Andrea Waxenegger 
 
 
WHAT SHOULD BE DONE? 
 
 
We identified 4 “whats”: 

1. CPD should be included in the degree system of the university. (11 votes) 
2. To produce a common understanding of funding issues: Mechanisms for CPD funding at 

the universities (11 votes) 
3. Connect CPD with bigger issues, e.g. sustainable employment. (9 votes) 
4. Lobbying – government – policy and support. (5 votes) 

 
 
HOW SHOULD IT BE DONE? 
 
 
1. CPD should be included in the degree system of the university. (11 votes) 
 
 Votes “How” 
1.  4 Stress comparability of CPD (instead of degree) and definitions. 
2.  3 EU directives – professions: specialisation and accreditation of CPD for specific 

professions. 
3.  3 A professional Masters, to be created (2nd Masters) or on top of Bachelor and more 

experience; a professional doctorate. 
4.  2 Access to part of Masters, in order to upgrade competence 
5.  1 Explore possibilities for credit accumulation as part of LLL and portfolio and validation 

of skills. 
CE professionals and employers develop; prof. associations. 
Joint policy paper about CPD needs. 

6.  1 Valuate CPD course as EUROPASS or Diploma Supplement. 
7.  1 Include only relevant CPD (not all). Keep CPD open. 
8.  1 Give academic credits to CPD. 
9.  1 Incorporate CPD in pre-degree and degree-studies. 
10.   Stress interactions between employers and universities. 
11.   Recommendations on EU-level. 
12.   Exams after qualification. 
13.   Set up rules at national level. 
14.   Give recommendations at national and EU-level. 
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2. To produce a common understanding of funding issues: Mechanisms for CPD funding at the 
universities. (11 votes) 
 
 
 Votes “How” 
1.  5 Governments must have flexible tax systems that encourage enterprises to support 

CPD. 
2.  3 Implement a foundation system at universities, combining internal and external 

funding. 
3.  3 Single out more about the competition rules for CPD in the market (e.g. WTO). 
4.  3 Direct attention to the money that adult learners bring into universities. 
5.  3 Special state funding for new and innovative education programmes. 
6.  2 Governments (or EU) should give all adults vouchers to be used for CPD throughout 

Europe (opposed). 
7.  2 Empower our customers to benefit individually (rights and money) from a built-up 

competence fund. 
8.  1 Individual ”pension” (better word to be found, e.g. ”insurance”) funding for education. 
9.   Implement a system of internal and external funding within the university structure. 
10.   CPD which supports employment should be supported by the state (opposed). 
11.   Increase opportunities for market funding for universities. 
 
 
 
 
 
3. Connect CPD with bigger issues, e.g. sustainable employment. (9 votes) 
 
 
 Votes “How” 
1.  6 Establish closer links between HEIs-universities – professional associations with 

employers. 
2.  6 Systematic co-operation between universities and industry. 
3.  6 Building CPD programmes with professional organisations. 
4.  4 Encourage research on CPD. 
5.  4 Establish system of monitoring needs on national level. 
6.  2 Connect to economic-social regeneration issues and needs – regional, national level. 
7.  2 Identifying possible financial sources for CPD. 
8.   Tell the public about the nature of CPD. 
9.   Building expertise in professions. 
10.   Build CPD Master programmes strongly supporting individual and organisational 

competence development. 
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4. Lobbying – government – policy and support. (5 votes) 
 
 Votes “How” 
1.  11 Improve research based data on CPD. 
2.  9 Lobbying through cooperation with trade unions, professional associations and 

companies to make it a political issue. 
3.  6 Involve the rectors conferences. 
4.  2 Making CPD visible in media (benefits). 
5.  1 Including representatives of T.U. and P.A. in the government of CPD. 
6.  1 Disseminate recommendations to governments and the European Commission and 

rectors and the European Parliament. 
7.  1 Develop CPD for politicians. 
8.  1 Universities invite politicians for a visit. 
9.   Personal contacts with politicians and other decision-makers. 
10.   Using international networks. 
11.   Use the students unions. 
12.   Showing (statistical) data for CPD regarding human resources needs and benefits. 
13.   Participating in strategy work in regional, national and international levels. 
14.   Making recommendations to government about laws / regulations. 
15.   Go on strike. 
16.   Identify a common agenda with key partners. 
 
 
 
 
Total: 51 recommendations (prioritized) 


